
CITY OF TRacy, CA

INVITES YOUR 
INTEREST IN 

THE POSITION OF

city 
manager

Retirement Program – CalPERS formula is dependent 
on hire date & member status in CalPERS. The City does 
participate in Social Security for Misc. employees. Voluntary 
457 Deferred Compensation programs are available (ICMA-
RC & VALIC).

Health Benefits – Choice of Kaiser, Health Net HMO or PPO 
health insurance plans available with generous City contribution.

Dental and Vision Plans – Choice of Delta Dental or Bright Now 
Dental plans available. VSP is available as a Vision plan.

Life Insurance and Long-Term Disability – Individual coverage 
fully paid by the City.

Paid Leave and Holidays – General vacation accrues at the rate of 120 
hours per year the first year and progresses up to 240 hours per year at 21 
years of service. Management leave is accrued at 120 hours per year.  
Maximum accumulation of vacation, management leave, and floating holidays 
shall be 750 hours. Sick leave is accrued at a rate of 96 hours per year with 
unlimited accrual. There are 13 paid holidays per year (including 2 floating 
holidays).

Management Benefit – $960 annual allowance to be used at employee’s 
discretion for job related expenses.

Car Allowance – Car allowance of $500 per month.

Additional Benefits – Dependent Care and Medical Spending Accounts, 
Tuition Reimbursement, Employee Assistance Program, AFLAC, Employee 
Credit Union, and Direct Deposit among others. 

TO APPLY
If you are interested in this outstanding 
opportunity, please visit our website 
to apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
November 19, 2018

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray 
and Associates. Candidates will be 
advised of the status of the recruit-
ment following finalists’ selection.  
Finalist interviews will be held with 
the City of Tracy. A select group of 
candidates will be asked to provide 
references once it is anticipated that 
they may be recommended as finalists. 
References will be contacted only  
following candidate approval. 

If you have any questions, please do 
not hesitate to call Gary Phillips at:

(916) 784-9080



THE  
COMMUNITY
With a growing population of over 90,000 
residents, the City of Tracy lies at the inter-
section of its past and future. Only a one-hour 
drive from the cities of San Francisco, San Jose, 
and Sacramento, Tracy is a gateway to the Bay Area at 
the center of a triangle formed by the convergence of three major 
California Interstate Freeways: 580, 205 and 5. Tracy’s centralized location 
offers easy freeway access to the vast recreational resources of the Bay 
Delta, Yosemite National Park, Lake Tahoe, and San Francisco Bay Area.

From an agricultural heritage, Tracy was founded as a railroad transit hub 
and was later incorporated as a City in 1910. Its close proximity to the San 
Francisco Bay Area and reputation as a warm, friendly, family-oriented com-
munity with a hometown feel, an excellent school system, sunny climate, 
and low crime rate has attracted many Bay Area workers over the years 
seeking home ownership and a high quality of life.

Tracy’s pro-business atmosphere is reflected in its large, diverse economic base 
that features a regional shopping mall, big-box retailers, hotels, restaurants, 
and other commercial and residential developments. Tracy’s strategic location 
has made it an attractive location for many e-commerce retailers, including 
Amazon and Crate & Barrel. The City is planning several economic development 
initiatives to attract manufacturing and R&D businesses that will support green 
and sustainability-based industries. Much of Tracy’s workforce commutes on 
a daily basis to the San Francisco Bay Area and surrounding region. With its 
own water and wastewater utility, the City manages a variety of water sources 
ensuring plentiful water supplies for future growth.

While Tracy has historically enjoyed robust economic growth, it has continued 
to reinvent itself. A new City Hall complex opened in 2007. The historic 
downtown is undergoing significant revitalization, highlighted by the completion 
of the Downtown Sixth Street Plaza, and the completion of a first-class, 
multi-modal transportation center that will serve as a hub for transit and 
business downtown. Adding to its downtown hallmark is the renovation 
of a regional cultural hub, The Grand Theater. Carefully 
restored through a community-wide 
effort using public and private 
funds, the theater offers an 
attractive theatrical setting 
for fine arts programming 
that includes concerts, 
theatre, dance, films, 
special events, and 
more. 

Today the City of Tracy could be 
characterized as a highly diverse pre-
dominately residential community 
where family, faith, education, tradition, 
and the arts are highly valued and  
celebrated. Tracy is a community 
where families are started and residents 
are both proud of their past and excited 
about their future.

CITY 
GOVERNMENT
Tracy is a general law city with a Council/
City Manager form of government. 
The City Council appoints the City 
Manager and City Attorney and has a 
Mayor and four Council Members, 
elected at-large. It is the City’s govern-
ing body that is primarily responsible 
for enacting legislation and City policies. 
City services are delivered with the 
support of 483 full-time equivalent 
employees. 

The City has identified four targeted 
Strategic Priority Areas for the City; 
Economic Development, Public Safe-
ty, Governance, and Quality of Life. 
Additionally, the following core values 
provide the foundation for the orga-
nization: Customer Service, Honesty, 
Excellence, Respect, Innovation, 
Stewardship, and Hospitality. These 
core values drive the implementation 
of targeted strategies for the City’s 
operating departments and incorporate 
specific goals and associated perfor-
mance measures.

THE POSITION
The City Manager’s Office manages 
City affairs while supervising policy 
and program implementation and 
enforcement activities. In addition, the 
department provides policy and program 

development support to the 
City Council. The City 
Manager’s Office also 
oversees the City Clerk’s 
Office, Public Affairs, the 
Mayor’s Community Youth 
Support Network, and the 
Cultural Arts programs. 

The City Manager is the 
Chief Executive Officer of 
the City and reports to the 
City Council. The City Manager 
appoints the Assistant City Manager 
and Department Heads which oversee opera-
tional services, including: Police, Fire, Finance, Human Resources, Parks and Rec-
reation, Public Works, Utilities, and Development Services. The City’s Ex-
ecutive Leadership Team includes the Assistant City Manager, City Attorney, 
and Department Heads.

THE IDEAL  
CANDIDATE
The City of Tracy is seeking a highly qualified, enthusiastic candidate to fill 
its City Manager position. The Council seeks a candidate who 
demonstrates open communication and is responsive and  
approachable. An individual who exhibits a compassionate 
and sincere approach to every aspect of the City Manager’s 
role is highly valued. The ideal candidate will demonstrate 
not only a commitment to empowering staff, but also the 
ability to personally engage in the smooth and efficient 
operation of the City. The successful candidate will be an 
individual who demonstrates respect for and is able to 
balance the needs of the Council, staff, and department heads 
and who is able to act apolitically in support of the Council 
as a whole. A candidate that will lead collaboratively is highly desired.

The City seeks a City Manager who will be committed to the community 
and to quality, responsive service for Tracy’s diverse citizenry, both 
organizationally and personally, and will encourage greater community 
engagement. The Council seeks an individual who is comfortable 
with public speaking and public visibility of the City Manager’s role. 
The Council desires an individual who will be able to elevate the 
City’s current policies and processes for opportunities of greater 
efficiency or cost savings, as well as the potential for the  
implementation of current or new technologies for the City’s 
management.

Candidates who roll up their sleeves 
and lead by example will be valued. 
The City Manager will emphasize the 
importance of partnerships to community 
members. Strong interpersonal skills and 
unquestioned integrity will be highly 
valued. The incoming City Manager 
will be a forward-thinking visionary. An 
individual capable of handling economic 
and commercial development while 
ensuring the long-term financial stability 
of the City is sought.

Candidates for the position of City 
Manager should possess a strong back-
ground in financial and economic de-
velopment issues. Any combination 
of education and experience that has 
provided the knowledge, skills, and 
abilities necessary for a City Manager 
is qualifying. A typical way of obtaining 
the required qualifications is to possess 
the equivalent of eight (8) years of directly 

related experience at an adminis-
trative, management, or staff 

level in municipal govern-
ment, with at least five 

(5) years as a manager 
or supervisor, and a 
Bachelor’s degree in 
public administration, 
business administra-

tion, public finance, or 
a related field; a Master’s 

degree and experience as 
an Assistant City Manager 

and/or City Manager is highly  
desirable. 

COMPENSATION
The salary range for the City Manager 
is competitive and dependent upon 
qualifications. The annual salary for 
the former City Manager was 
$225,500. The City also offers an  
attractive benefits package including:

With a growing  
population of over 90,000 
residents, the City of Tracy 
lies at the intersection of its 

past and future. 

The City seeks a  
City Manager who will be  

committed to the community and 
to quality, responsive service for 

Tracy’s diverse citizenry, both 
organizationally and personally,  

and will encourage greater 
community engagement.
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